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Is it true that Canada has labor shortage? Are Canadian employers finding it more difficult to fill in job vacancies locally, or even nationally? Here in Ontario, it does not appear that way. Does it? But in Alberta, there is no question about it. Alberta needs workers. It is evident by HIRING NOW billboards that are posted on side roads. Large retail companies - Canadian Tire, Staples, Best Buy, Home Depot; Hotels; Restaurants; Fast Food chain. Almost all establishments in all sectors are hiring.

I went to Edmonton, Alberta, my first time, on February 6 to attend a seminar on Hiring Foreign Workers, organized by the Alberta Employment, Immigration and Industry. The seminar was attended by recruiters and immigration consultants. The eight speakers representing different government agencies spoke on issues facing foreign recruitment programs and services and the roles of recruiters and immigration consultants.

These are some of the key issues that were covered in the seminar:

1) In Alberta, there is legislation, under the Fair Trading Act, that prohibits recruiters or employment agencies from collecting placement fees from employees. In the Philippines, the Philippine Overseas Employment Authority has issued a memorandum to all recruiting agencies prohibiting them from collecting placement fees. 

2) The average processing time to process a Labor Market Opinion in Alberta is six to eight months. Labor Market Opinion, issued by Service Canada is the letter of approval that a Canadian employer must obtain in order to hire foreign workers.

3) In certain occupations in Alberta and British Columbia, Labor Market Opinion applications from employers who qualify to participate in the Expedited Labor Market Opinion (ELMO) Pilot Project will be processed within five days. There are thirty three occupations under the ELMO pilot project. Partial list of occupations : Food and Beverage Servers;  Food Counter Attendants; Food Service Supervisors ;Hotel Front Desk Clerks; Hotel and Hospitality Room Attendants; Construction Labourers; Commercial Janitors; Delivery Drivers; Industrial Meat Cutters; Welders; Roofers; Machinists; Civil Engineers; Petroleum Engineers; Mechanical Engineers; Manufacturing and Processing Labourers.

4) Alberta has an immigration program called Provincial Nominee Program, in which an eligible employer can nominate foreign workers for Permanent Resident status. Food chain outlets such as KFC, Mcdonald’s, A&W, do not qualify under the PNP program. Hotels and Lodging businesses qualify under the PNP program.

5) The majority of temporary foreign workers who are working in semi-skilled or low-skilled occupations will have to leave Canada after two years. They may re-enter Canada after four months, if re-hired by their employer.

6) Those highly skilled foreign workers who are required to pass the provincial trade certification examination have six months to pass the examination. If, after two attempts they do not pass the examination, their work permit will not be renewed and they will have to leave after one year.

Alberta, British Columbia and Saskatchewan are tapping on foreign workers to fill job openings. Filipino foreign workers are quick to fill those jobs. I saw that a lot of Filipino foreign workers in Alberta are working in food chain outlets and hotels as room attendants.   Some of the Filipino foreign workers paid a hefty fee, ranging from $ 5,000 to $8,000 US, despite of Alberta’s legislation on placement fees, expecting that they can eventually become Permanent Residents.  Some of them, under the PNP can be, the majority of them have to leave after two years.
Does Canada need foreign workers? With the oil boom in Alberta, with British Columbia’s hosting of the 2010 Winter Olympics, with the baby boomers ( the largest segment of population) retiring and low birth rate, Canada ,I believe will continue to hire foreign workers.
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